NATIONAL ASSOCIATION OF POSTAL SUPERVISORS
National Headquarters
1727 KING STREET, SUITE 400
ALEXANDRIA, VA 22314-2753
(703) 836-9660

October 18, 2024

Board Memo 159-2024: BREAKING NEWS: USPS, NALC Reach Tentative Agreement

Executive Board,

With the tentative agreement that has been reached between the NALC and the USPS, NAPS finally moves closer to
beginning the long overdue Pay Talks for the EAS employees of the USPS. NAPS is looking forward to the opportunity to
continue advancing the issues surrounding pay policies and schedules, fringe benefit programs, and other programs relating
to supervisory and other managerial employees.

NAPS will engage with USPS HQ in accordance with §1004.(¢):

(4) The Postal Service and the supervisors' organization may, by agreement, adopt procedures different from those
provided by this subsection.

(e)(1) The Postal Service shall, within 45 days of each date on which an agreement is reached on a collective bargaining
agreement between the Postal Service and the bargaining representative recognized under section 1203 of this title which
represents the largest number of employees, make a proposal for any changes in pay policies and schedules and fringe
benefit programs for members of the supervisors' organization which are to be in effect during the same period as covered
by such agreement.

(2) The Postal Service and the supervisors' organization shall strive to resolve any differences concerning the proposal
described in paragraph (1) of this subsection under the procedures provided for, or adopted under, subsection (d) of this
section.

(3) The Postal Service shall provide its decision concerning changes proposed under paragraph (1) of this subsection to
the supervisors' organization within 90 days following the submission of the proposal.

(H)(1) If, notwithstanding the mutual efforts required by subsection (e) of this section, the supervisors' organization
believes that the decision of the Postal Service is not in accordance with the provisions of this title, the organization may,
within 10 days following its receipt of such decision, request the Federal Mediation and Conciliation Service to convene a
factfinding panel (hereinafter referred to as the "panel") concerning such matter.

(2) Within 15 days after receiving a request under paragraph (1) of this subsection, the Federal Mediation and Conciliation
Service shall provide a list of 7 individuals recognized as experts in supervisory and managerial pay policies. Each party
shall designate one individual from the list to serve on the panel. If, within 10 days after the list is provided, either of the
parties has not designated an individual from the list, the Director of the Federal Mediation and Conciliation Service shall
make the designation. The first two individuals designated from the list shall meet within 5 days and shall designate a
third individual from the list. The third individual shall chair the panel. If the two individuals designated from the list are
unable to designate a third individual within 5 days after their first meeting, the Director shall designate the third
individual.

(3)(A) The panel shall recommend standards for pay policies and schedules and fringe benefit programs affecting the
members of the supervisors' organization for the period covered by the collective bargaining agreement specified in



subsection (e)(1) of this section. The standards shall be consistent with the policies of this title, including sections 1003(a)
and 1004(a) of this title.

(B) The panel shall, consistent with such standards, make appropriate recommendations concerning the differences
between the parties on such policies, schedules, and programs.

(2) The panel shall make its recommendation no more than 30 days after its appointment, unless the Postal Service and the
supervisors' organization agree to a longer period. The panel shall hear from the Postal Service and the supervisors'
organization in such a manner as it shall direct. The cost of the panel shall be borne equally by the Postal Service and the
supervisors' organization.

(3) Not more than 15 days after the panel has made its recommendation, the Postal Service shall provide the supervisors'
organization with its final decision on the matters covered by factfinding under this subsection. The Postal Service shall
give full and fair consideration to the panel's recommendation and shall explain in writing any differences between its
final decision and the panel's recommendation.

(g) Not earlier than 3 years after the date of the enactment of this subsection, and from time to time thereafter, the Postal
Service or the supervisors' organization may request, by written notice to the Federal Mediation and Conciliation Service
and to the other party, the creation of a panel to review the effectiveness of the procedures and the other provisions of this
section and the provisions of section 1003 of this title. The panel shall be designated in accordance with the procedure
established in subsection (f)(2) of this section. The panel shall make recommendations to the Congress for changes in this
title as it finds appropriate.

We are looking forward to closing the pay gap between EAS employees and the private sector as well as providing
adequate and reasonable differentials in rates of pay between supervisory and other managerial personnel and the
employees we manage.

Thank you and please be safe.

NAPS Headquarters



