
Board Memo 002-18 
 
Executive Board, 
 
Please share the attached USPS HQ correspondence with your members.  Briefly, USPS is 
expediting the posting and filling of specific EAS supervisor vacancies (see attached), internally 
and externally, to get the vacancy rate to 4%. Below is a chart of combined summary of the 
respective supervisor positions by Area. 
 

 
 
There are several components that the USPS has revised which are:  
• Suspending the Supervisory test (Examination 642). 
• Expediting a lateral request process, once prior to posting.  After that, applications will be 

considered competitively.  
• Area and District HR/LR should be reaching out to your local NAPS representatives 

communicating the process.  
• Information on postings must be shared with current EAS-17 personnel where vacancies 

exist. 
• Vacancies will be posted for one week for District wide consideration.  
• Upon closing of the internal posting, an external posting will automatically be posted by 

HRSSC.  This will expedite the process if an applicant is not selected via the internal 
process.   

• Once a selection is made,  the formal training (NSP) is to be scheduled and the candidate is 
expected to begin training no later than 30 days after applicant’s reporting date. 

• For those vacancies that require a review committee, USPS will coordinate with the 
respective AHRM’s to centralize and expedite the review committee process.  The committee 
will then provide the Selecting Official the top candidates for their consideration and 
selection.   

 



Be advised that the USPS has a tight timeframe to expedite this process.  
 
Thank you. 
 
NAPS Headquarters 
 
 
 
 
  



 


